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Belvedere: 
  Jerry Butler 
 
Corte Madera: 
  Melissa Gill 
 
Fairfax: 
  Lew Tremaine 
 
Larkspur: 
  Joan Lundstrom 
 
Mill Valley: 
  Dick Swanson 
 
Novato: 
  Pat Eklund 
 
Ross: 
  Jeanne Barr 
 
San Anselmo: 
  Peter Breen 
 
San Rafael: 
  Al Boro 
 
Sausalito: 
  Amy Belser 
 
Tiburon: 
  Alice Fredericks 
 
County of Marin: 
  Susan Adams 
  Hal Brown 
  Steve Kinsey 
  Charles McGlashan 
  Cynthia Murray 
 
 
 
 
 
 
 
 
 
 

June 23, 2005      
 
 
 
 
 
TO:     Transportation Authority of Marin Commissioners 
 
RE:     Adoption of Deferred Compensation Program 
 
Dear Commissioners: 
 
As part of the 18-month work program, TAM retained the services of Gail 
Papworth to research deferred compensation plan options and assist in 
the establishment of one or more supplemental savings plans for TAM 
employee options. 
 
The California Public Employees Retirement System offers local public 
agency and school members a tax-deferred supplemental retirement 
savings program with a variety of investment options including a Deferred 
Compensation 457 Program administered under CitiStreet. 

Participants in the CalPERS 457 Program make "before tax" contributions 
and earnings grow tax-free until withdrawn as taxable income after 
retirement. The program offers: 

• 14 investment options, with all funds managed by CalPERS staff 
and professional investment managers, plus access to more than 
4,000 mutual funds through a Self-Managed Account (SMA) 
brokerage option and FDIC-insured CDs. 

• Choices for all types of investors - conservative, moderate, or 
aggressive. 

• Asset protections - all funds are held in trust for the exclusive 
benefit of participants. 

• Investments and services delivered at low cost through a simple 
and fair fee schedule.  

 
The plan offers admittance into the program for new employees as well as 
fund transfer options for participants from other providers.  Administrative 
costs are absorbed by employees participating in the program.   
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Recommendation 
 
The TAM Executive Committee recommends that the Commission adopt the 
attached resolution for Adoption of the Agreement with the California Public 
Employees Deferred Compensation Plan. 
 
Respectfully Submitted, 
 
 
Craig Tackabery 
Executive Director 
 
Attachments:  Resolution No. 2005-09 
   Employer Adoption Agreement 
   CalPERS 457 Deferred Compensation Plan Document 
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RESOLUTION NO. 2005-09 
 
 

RESOLUTION APPROVING ADOPTION OF  
CALIFORNIA PUBLIC EMPLOYEES’ DEFERRED COMPENSATION PLAN 

 
 
 

WHEREAS, the Transportation Authority of Marin (“TAM”) desires to establish a deferred 
compensation plan for the benefits of its employees; and  
 
WHEREAS, the Board of Administration (the “Board”) of the California Public Employees’ 
Retirement System (“CalPERS”) has established the California Public Employees Deferred 
Compensation Plan (the “CalPERS Plan”) which may be adopted by a governmental employer the 
employees of which are public employees; and  
 
WHEREAS, TAM believes that the CalPERS Plan and the investment options available thereunder 
will provide valuable benefits to its employees; and  
 
WHEREAS, the Board has appointed State Street Bank and Trust Company (“State Street”) to 
perform administrative services under the CalPERS Plan and to act as the Board’s agent in all 
matters relating to the administration of the CalPERS Plan; 
 
NOW, THEREFORE, BE IT RESOLVED that TAM adopts the CalPERS Plan for the benefit of its 
employees and authorizes and directs the Executive Director to execute the attached adoption 
agreement on behalf of TAM, and to provide State Street with such information and cooperation as 
may be needed on an ongoing basis in the administration of the CalPERS plan.  A copy of this 
resolution, the agreement, and any attachments thereto shall be on file in the office of the 
Executive Director. 
 
PASSED AND ADOPTED at a regular meeting of the Transportation Authority of Marin, on the 
24th day of February, 2005.by the following vote to-wit: 
 
 
 
 
 __________________________________________ 
 STEVE KINSEY, CHAIR 
 TRANSPORTATION AUTHORITY OF MARIN 
ATTEST: 
 
 
 
______________________________ 
Craig Tackabery 
Executive Director 



CalPERS 457 Program 
 
California Public Employees’ Retirement System 
CalPERS 457 Deferred Compensation Program 
 

EMPLOYER ADOPTION AGREEMENT 
 
By executing this Agreement, the employer identified below (the “Employer”) adopts the California Public Employees’ 
Deferred Compensation Plan (the “Plan”) for the benefit of its employees.  The Employer further agrees and represents as 
follows: 
 

1. The Employer is a political subdivision of the State of California eligible to adopt the Plan for the benefit of its 
employees. 

 
2. The Employer has duly adopted a resolution (copy attached) or taken such other official action as required for 

its lawful adoption and implementation of this Plan and has authorized the undersigned to execute this 
agreement on behalf of the Employer. 

 
3. The Employer has been furnished with and reviewed a copy of the Plan document which explains the rights and 

obligations of the Employer under the Plan, as well as the rights and options available to the Employer’s 
employees under the Plan; the Employer agrees to follow the terms of the Plan document, which are 
incorporated herein by reference. 

 
4. The Employer understands and agrees that all amounts deferred under the Plan are to be invested in the Public 

Employees’ Deferred Compensation Fund (the “Fund”), an investment entity established to hold amounts 
deferred under the Plan, and that the Employer shall have no right to sell, redeem, or otherwise liquidate its 
investments in the Fund, except as provided under Article 9 of the Plan. 

 
5. The Employer understands that, except for certain responsibilities delegated to the Employer under the Plan, 

the administration of the Plan and Fund is subject to the exclusive control of the Board of Administration of the 
Public Employees’ Retirement System (the “Board”).  The Employer further understands that the Board has 
appointed State Street Bank and Trust Company (“State Street”) to perform administrative services under the 
Plan and to act as the Board’s agent in all matters relating to administration of the Plan; the Employer agrees to 
deal directly with State Street (or any successor agent duly appointed by the Board) on all matters relating to its 
participation in the Plan and to cooperate with State Street in the dissemination of Plan information to the 
Employer’s employees.  For purposes of this Agreement, the term “administrative services” shall include, but 
not be limited to, establishing and maintaining accounts for Plan participants, providing regular accounting 
reports, and other general record keeping and administrative functions necessary for proper maintenance of the 
Plan. 

 
6. The information set forth on the attached specifications data page is complete and accurate and may be relied 

upon by the Board and State Street in the administration of the Plan on behalf of the Employer and its 
employees, unless and until the Employer has provided State Street with a written modification of such 
specifications. 

 
7. The Employer has been furnished with a copy of a manual that describes the procedures to be followed by the 

Employer in the administration of the Plan for its employees, and the Employer agrees to adhere to the 
procedures set forth in that manual, and in any revisions thereof, or procedural notices that are hereafter 
furnished to the Employer. 

 
8. The Employer agrees to make the Plan available to its employees and otherwise to abide by this Agreement 

commencing on the effective date shown on the attached specifications page; this Agreement shall remain in 
full force and effect unless terminated by the Employer or the Board upon sixty (60) days notice. 

 
(Name of Employer) Transportation Authority of Marin_____________________________________________________ 
 
 
By: ___________________________________________________________________________________ 
 
 
(Title) _Executive Director______________________________________________________________________ 
 
 
Date: ____________________________________________________________________________________________ 
 
 
Accepted by State Street Bank and Trust Company on behalf of the Board of Administration of the Public Employees’ 
Retirement System 
 
By: _____________________________________________________________________________________________ 
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Date: _______________________________  Witness: ____________________________________________________ 
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